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* * State Edition * * 
 
ARBenefits Gets a New Look  
ARBenefits, the central website for the ARHealth Plan, has a new look.  From the main page 
(www.arbenefits.org) members can access the Summary Plan Description (SPD), request a 
replacement ID Card, browse the EBD Publications, review the Preferred Drug List (PDL), access the 
ARWellness programs, take the Health Risk Assessment (HRA) and much more.  We hope you enjoy 
the new site.  Please note: Security login still required for many ARBenefits functions.   
 
 
Corrected HRA Deductions for some Employees 
Approximately 500 state employees will receive an additional “catch-up” credit for completing their 
Health Risk Assessment (HRA).  Last week, we produced an updated HRA credit / payroll deduction 
report and some employees will now see a corrected credit that is higher than was previously applied 
to their ARHealth premium.  According to our reports, we do not anticipate any employee receiving a 
lower HRA credit / deduction. 
 
 
HRA Discount Report Moved to ARBenefits 
Health Insurance Representatives will no longer be receiving weekly e-mails regarding the HRA 
discount for their employees.  Instead, the information can be accessed at any time by clicking the 
Reports link located on the top menu of the ARBenefits.org site (Security Login Required).  Once in 
the Reports section, click the link titled HRA Survey Credit Report.  On this screen, enter a specific 
date from when you would like to see HRA information. 

 
For Example, if you want to see all HRA changes since the beginning of May, you would enter 5/1/08 
in the filed titled Discounts Changed On or After and click the Show Discounts button.  This list 
will show all discounts that have been added or changed since May 1, 2008. 
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