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Public School Retiree Annual Enrollment Update

October is the month for your Annual
Enrollment, a time to review your ARHealth
coverage and make certain changes without
the need for speci ¢ quali ed life events.

It is also a time to review the plan changes
that will have a direct impact on the cost of
covered services. Last but not least, itis an
opportunity to review the premiums for
the upcoming plan year which begins
January 1, 2009.

Changes

Changes are often needed in order to
maintain a balance between a quality
schedule of bene tsand a ordable rates.
Listed below are the changes that will be
e ective onJanuary 1, 2009.

1 ARHealth In-Network Co-Insurance raised
from 10% to 20%.

[l ARHealth In-Network Co-Insurance
Annual Limit raised from $1,000
individual/$2,000 family to $1,500
individual/$3,000 family.

All covered bene ts and services, co-pays,
restrictions, pre-authorization requirements,
and other plan features will remain the same.

Annual Enrollment

If you are able to make changes during this
period, you must do so by completing the
necessary forms and returning them to EBD

before the deadline. If you miss this deadline,
you may have to wait until next year to make
the change.

€Xpenses,
Annual Ben

Retirees who are eligible for both Public
School Retirement and State Retirement may
switch from one plan to the other during
Annual Enroliment. This type of change is
only allowed once.

Retirees may add a dependent during this
Annual Enroliment only if the individual is
currently covered under a separate ARHealth
Retiree plan. This type of dependent change
is only allowed once.

Other changes may be allowed during
Annual Enroliment or during the plan year.
Consult the Annual Bene ts Guide for Public
School Retirees for more information.

All change forms must be completed and
returned to Employee Bene ts Division by
October 31st for processing.
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Monthly Premiums for Public School Retirees
2009 Plan Year (January 1, 2009 - December 31, 2009)

Base
ARHealth Retirees Monthly Subsidy ConEfli?)TJ tion Tg;?ilrlgﬂgggf;![y
Premium
Retiree Only (Not Medicare Eligible) $654.85 $76.59 $106.04 $472.22
Retiree (Not Medicare Eligible) &
Spouse (Not Medicare Eligible) $1,309.66 $76.59 $106.04 $1,127.03
Retiree (Not Medicare Eligible) &
Child(ren) $1,047.74 $76.59 $106.04 $865.11
Retiree (Not Medicare Eligible) &
Spouse (Not Medicare Eligible) & $1,965.45 $76.59 $106.04 $1,782.82
Child(ren)
Retiree (Not Medicare Eligible &
Spouse (Medicare Eligible) $792.34 $76.59 $106.04 $609.71
Retiree (Not Medicare Eligible) &
Spouse (Medicare Eligible) & $1,186.65 $76.59 $106.04 $1,004.02
Child(ren)
Retiree Only (Medicare Eligible) $144.16 $76.59 $26.13 $41.44
Retiree (Medicare Eligible) &
spouse (Not Medicare Eligible) $777.06 $76.59 $26.13 $674.34
Retiree (Medicare Eligible) &
Child(ren) $523.90 $76.59 $26.13 $421.18
Retiree (Medicare Eligible) &
Spouse (Not Medicare Eligible) & $1,156.80 $76.59 $26.13 $1,054.08
Child(ren)
Retiree (Medicare Eligible) &
Spouse (Medicare Eligible) $273.32 $76.59 $26.13 $170.60
Retiree (Medicare Eligible) &
Spouse (Medicare Eligible) & $653.05 $76.59 $26.13 $550.33
Child(ren)

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

When you, or your spouse, become Medicare
eligible, you must send EBD a copy of your Medicare
card so that EBD can process the paperwork to

reduce your premium.

Medicare will become the primary carrier and
ARHealth will become your secondary insurance.
You must also carry Medicare Part B (physician)
as our plan coordinates bene tsasif PartBisin

force. If amember eligible for Medicare does not
have Medicare Part B, the plan will pay as though
the member does have Medicare Part B and the
member will have full nancial responsibility for
claims incurred.

The general Medicare Open Enrollment period is
from January through March each year for a July 1%
e ective date.
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